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   Check the appropriate box below if the Form 8-K filing is intended to 
simultaneously satisfy the filing obligation of the registrant under any of the 
following provisions: 
 
 
_____ Written communications pursuant to Rule 425 under the Securities Act 
(17 CFR 230.425) 
 
_____ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 
CFR 240.14a-12) 
 
_____ Pre-commencement communications pursuant to Rule 14d-2(b) under the 
Exchange Act (17 CFR 240.14d-2(b)) 
 
_____ Pre-commencement communications pursuant to Rule 13e-4(c) under the 
Exchange Act (17 CFR 240.13e-4(c)) 
 

 
 
Item 5.02. 
 
The following information is furnished pursuant to Item 5.02 
 
     On February 9, 2007, the Human Resources Committee (the "HR Committee") of 
the Board of Directors of Dentsply International Inc. (the "Company") adopted 
the 2007 Dentsply International Inc. Incentive Compensation Plan (the "Plan"). 
The HR Committee also established certain financial criteria and targets for 
2007 in accordance with the Plan. For the Chief Executive Officer, the Chief 
Operating Officer and the Chief Financial Officer, the targets are based on the 
budgeted level of corporate net income, adjusted for sales growth, achieved in 
2007. For each of the Senior Vice Presidents in charge of operating groups, the 
targets are based on the budgeted level of corporate net income, adjusted for 
sales growth, and on the budgeted operating income level, adjusted for sales 
growth, of the applicable business group for which such executive is 
responsible. If the applicable targets are met at the 100% level, the Chief 
Executive Officer can earn a bonus equal to 100% of his base salary. The 
applicable percentage for the Chief Operating Officer is 75%, and for the Chief 
Financial Officer and other Senior Vice Presidents in charge of operating 
groups, the applicable percentage is 55%. If the targets established by the 
Human Resources Committee are exceeded, additional amounts may be earned up to 
200% of the target bonus. Payment of incentive bonuses will be made under the 
Plan in 2008 based on performance in 2007. 
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Company 
has duly caused this report to be signed on its behalf by the undersigned 
hereunto duly authorized. 
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